
 

Karp Strategies – Job Posting for Director: Public Policy, Workforce 
Development, and Stakeholder Engagement – Fall 2021 (Immediate hire) 
 
About the Role 
 
Karp Strategies is actively interviewing for a full time Director to join our team. The ideal 
candidate for this position has a track record of analyzing, developing and delivering strategy 
and policy in the areas of workforce development, public policy, and stakeholder engagement 
that amplify mission-driven organizations. The candidate will share our commitment to growing 
stronger communities and thriving economies, as well as our values toward diversity, equity, 
and inclusion. The candidate will serve in a senior leadership role, playing a key part in team 
building, leading client engagements, supporting internal initiatives, and together with the 
Leadership Team, support change management as the company grows. The candidate will 
manage and coach Karp Strategies team members to their highest potential, and work 
with the Leadership Team to set the pace, tone, and direction of the firm. We see this position 
as an exciting opportunity to help the company grow while maintaining alignment with our stated 
mission and values. 

Major Job Responsibilities: 
• Manage and coach staff members, directly and indirectly, including developing 

career development plans, working with executive and senior leadership team to 
maintain and build team culture, and invest in overall company growth. The 
Director role has both direct and indirect reports. 

• Provide top-flight project management to oversee projects to success on behalf of 
our clients, maintaining project schedules and budgets while ensuring that our 
team has the time and resources it needs to do a great job. Coordinate multiple 
moving pieces among team members to ensure high-quality deliverables. Provide 
oversight for and create project budgets and work plans while engaging and 
managing relationships with external clients and subcontractors. Ensure contract 
and legal compliance. 

• Manage and support business development initiatives, identify and pursue 
opportunities, develop and support cross-sector partnership development efforts, 
including managing and nurturing strategic relationships, proposal 
research/writing, research on partner firms, conduct site visits, internal operations 
or special projects, and being an active presence in industry associations, as 
needed. This is secondary to project oversight and staff management. 

• Research, design, and lead strategy and execution of community economic 
development, public policy, and workforce development initiatives on behalf of our 
clients. Maintain ease with working with all stakeholders, including community 
leaders, residents, and businesses. Lead research, policy analysis, and program 
development in inclusive economic development, workforce development, and 



 
public policy.  Oversee project delivery in these areas. This is the primary intended 
content area of this role. 

• Plan and execute (sometimes remote) stakeholder engagement strategy, including 
interagency (government), community (local/businesses), or other, to support 
development of long-term planning efforts. Work with our team to bring outreach 
and engagement into conference rooms and bodegas alike to advance city-
changing initiatives.  

• Oversee and create design infographics, data visualizations, and graphic 
representations of policy, process, engineering, and analytical findings to support 
client projects, business development efforts, and other initiatives with Adobe Suite 
programs. Ranging from things as simple as agendas to as big as decks going to a 
client’s investors, execute on translating technical information into layperson 
formats either independently or on a team.  

• Oversee and analyze data (both quantitative and qualitative), ranging from economic, 
market, real estate, and all the things the numbers miss that we gain from local 
stakeholders via interviews, focus groups, and hands-on activities. Determine what 
changes are taking place; triangulate; integrate with engineering team findings as 
needed. Utilize deep research skills and oversee team members to support this 
work.  

• Directly participate in projects as needed, including perform data analysis, conduct 
research, develop engagement strategies, and execute general project needs. While 
the Director is a senior role on the team, there are times when you will need to roll 
up your sleeves. 

Necessary Skills and Background for Success: 
 

• Excellent verbal and written communication skills. Strong writing experience is a 
must given the range of projects and client types.  

• Incorporating a mission-driven and DEI lens to your work, internally and externally is 
essential, as this is foundational to how we manage our team and our work. 

• Work in a fast-paced and rapidly changing environment that is maturing to enterprise 
stage with a close-knit team and our project partners on misc. tasks, big or small, as 
they arise. 

• Bring your whole self, creative ideas, and secret sauce…we are a team that values 
each member’s uniqueness and ability to represent new ideas, different parts of 
the city, and strategic thinking to propel us forward as we grow.   

• Manage and strengthen relationships with a wide range of stakeholders, including 
corporate leaders, government officials, and more. 



 
• Experience and interest in working with traditionally underserved populations is 

preferred.  

• Multilingual written and oral skills are preferred for this position and highly regarded 
as part of our work with diverse communities across the country.  

• 8-10 years professional experience in workforce development, community 
development, public policy, or related field in a public, private, or non-profit setting, 
with demonstrated increasing responsibility and independence 

• Undergraduate or Advanced degree in related field 
 
About Karp Strategies 
Karp Strategies is an urban planning strategy consulting firm that builds stronger 
communities and thriving cities. We partner with our cross-sector clients to identify their 
unique needs and provide tailored solutions. We take analysis to action to allow our clients to 
make better decisions – and ultimately, to build stronger communities, economies, and cities. 
We deeply value our holistic analytic methods, and maintain strong core values around mission, 
equity, access, and community engagement when working on planning and development 
projects. We work on projects around the country, with projects currently underway or starting 
up and down the East Coast. Our team works at the sweet spot where data, people, and place 
intersect: we strive to understand what drives change in places, and how people, businesses, 
and institutions exist and can thrive within that change. We value and celebrate diversity and 
inclusion in our team, and we share a commitment to social, racial, and economic justice. 
 
Our firm is growing rapidly, and currently working in a hybrid environment, partially in office and 
partially remotely prioritizing health and safety. This position is based in NYC, and there may be 
a need for in-person work or site visits, which will follow all health and safety protocols.  
 
The candidate who steps into this role will find themselves working with 20+ dedicated, smart, 
curious, kind, team-oriented professionals who include urban planners, policy makers, former 
architects and lawyers, and civic change makers. The candidate will also find themselves 
working with great clients, ranging from public agencies to non-profits, developers to mission-
driven private companies. 

Company Benefits 

We prioritize health and wellness at Karp Strategies. As a full-time employee of Karp 
Strategies, you will have access to our Company benefits, including paid time off (vacation 
and sick leave), healthcare (shared medical, vision, dental), membership to One Medical, 
401k retirement plan match, professional development opportunities, remote wellness 
programs, commuter benefits, and more.  

Application Details 

If this piques your interest, we’d love to hear from you. Interviews will be conducted 
immediately on a rolling basis. Karp Strategies will contact you if you are being considered 



 
for a position. As PDF attachments, please send a professional resume, letter of interest, 
work samples (writing AND data/design), and three references (name, email, phone 
number) to jobs@karpstrategies.com. Only complete application packages will be 
considered. If you possess language skills beyond English, please share a demonstration of 
your capabilities.  

We encourage all who are interested to apply. 

This job description is for an at-will position which is exempt under the FLSA. Karp Strategies 
provides equal employment opportunities to all applicants for employment regardless of their 
age, race, creed, color, religion, national origin, alienage, citizenship, disability, sex, gender, 
sexual orientation, marital status, partnership status, military status, predisposing genetic 
characteristics, domestic violence status, sex offense of stalking victim status, or any other 
characteristics protected by federal, state or local laws. 


